
 
 
 

 
 

       

 
WGST 150: Title IX for a New Generation 

Spring 2020 Final Project 
 

Rethinking the Professorial Role in 
Sexual Assault Response & Support 

 
Siona Sharma (SFS ‘20) and Cindy Trần (COL ‘20) 

Professor Sara Collina, JD 
27 April 2020 

 
 
 
 
 
 
 

 
 

 



 
Table of Contents 

Introduction.…………………………………………………………………………………………………………………………….....2 
 
Problem….………………….………………………………………………………………………………………………………………..2 
 
Georgetown Policies.…………………………………………………………………………………………………………….….....3 
 
Literature Review.……………………………………………………………………………………………………………..............4 
 
Interviews.……………………………………………………………………………………………………………...........................7 
 
Objectives & 
Recommendations………………………………………………………………………………………………………………….....10 
 
Conclusion…………………………………………………………………………………………………………….........................11 
 
Appendix A……………………………………………………………………………………………………………........................13 
 
Appendix B……………………………………………………………………………………………………………........................14 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Rethinking the Professorial Role in Sexual Assault Response & Support                                           1 



 
Introduction 

Georgetown University has struggled in recent years to reduce and address incidents of 
sexual misconduct on its campus. Compared to other institutions, Georgetown University reports 
higher rates of sexual assault than other universities and lower trust in the university bodies 
responsible for handling sexual assault.  Articles written in student publications, social media 1

advocacy, and student coalition sit-ins have only further revealed growing student discontent with 
the administration’s support for victims of sexual assault and harassment. , , , ,  A recent list of 2 3 4 5 6

student demands sent to the administration urging more transparent practices of faculty and staff 
training reinforces the consistent student concern that faculty and staff, a critical aspect of the 
support network for students, are not adequately prepared to fulfill their role in preventing and 
addressing sexual misconduct amongst students.  The University administration responded to 7

these student demands by expressing  an interest in developing new paths of support for faculty 
preparedness. In light of this commitment, this proposal recommends a series of actions to the 
Georgetown administration to ensure that faculty are adequately prepared and supported to be a 
part of the campus-wide effort to reduce sexual misconduct and restore student trust in the 
University.

 
Problem  

An analysis of  best practices identified in both literature and in practice, as well as 
anecdotal evidence collected from professors, makes it clear that Georgetown’s current 
framework for faculty training and support is inadequate to support professors, and in turn, 
support students. This project was borne out of the gap between professors and institutional 
efforts towards preventing and responding to sexual assault on college campuses, specifically 
Georgetown University.  

Professors play a key role in the lives of their students, but are often left out of the 
conversation when it comes to sexual assault response and support. Within their roles, professors 
are expected to serve as advisors, instructors, and mentors to students, and students are likely to 
trust their professors (especially those who teach sensitive issues) with disclosures of sexual 

1 Miller, Meredith. “Campus Climate Survey Shows Consistent Sexual Assault Rate.” The Hoya. October 18, 2019, sec. 
Uncategorized. https://thehoya.com/campus-climate-survey-shows-consistent-sexual-assault-rate/. 
2 Buono, Grace. “Black Survivors Coalition Launches #GeorgetownDoesntCare Campaign.” The Hoya. February 28, 2020, 
sec. News. https://thehoya.com/black-survivors-coalition-launches-georgetowndoesntcare-campaign/. 
3 Editorial Board. “EDITORIAL: Improve Sexual Assault Prevention.” The Hoya. October 18, 2019, sec. Opinion. 
https://thehoya.com/editorial-improve-sexual-assault-prevention/. 
4 Wenzinger, Emma. “New Student Group to Advocate Against Sexual Misconduct.” The Hoya. November 16, 2018, sec. 
News. https://thehoya.com/new-student-group-advocate-sexual-misconduct/. 
5 Anonymous. “VIEWPOINT: ‘I Could Not Take the Disappointment’: How Georgetown Fails Survivors.” The Hoya. 
November 8, 2018, sec. Opinion. https://thehoya.com/viewpoint-not-take-disappointment-georgetown-fails-survivors/. 
6 Anonymous. “VIEWPOINT: ‘Perpetrators Are Being Found Innocent’: How Georgetown Continues to Fail Survivors.” 
The Hoya. April 12, 2019, sec. Opinion. 
https://thehoya.com/viewpoint-perpetrators-found-innocent-georgetown-continues-fail-survivors/. 
7 Georgetown University. “University Commitments to the Black Survivors Coalition and Related Work Underway,” April 1, 
2020. 
https://www.georgetown.edu/university-commitments-to-the-black-survivors-coalition-and-related-work-underway/. 
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misconduct.  It is important to note that when we refer to professors, we mean any person who 8

instructs any course at Georgetown. Pay, longevity, or tenure status are irrelevant from a student 
perspective; Georgetown deemed these people qualified and capable of providing the kind of top 
notch education that Georgetown promotes, and students pay equally for. Regardless of tenure or 
faculty status, almost all Georgetown professors are mandatory reporters; they are inextricably 
connected to the Title IX office and their policies thereof.  

Not all professors are equally likely to learn about a Title IX violation. Research suggests 
that  professors who teach courses covering violence-related content respond to a higher 
prevalence of student disclosures.  Georgetown University is offering 24+ courses in the semester 9

of Fall 2020, related to sex, violence, and/or sexuality.  The University provides no additional 10

training or support to these course instructors. Understanding the need for a greater cultural shift 
on campus regarding sexual assault, professors must be a part of the discourse. 

 
Georgetown Policies 

Reporting Obligations for Faculty and Staff  11

As per the Georgetown Faculty handbook, the University recognizes that faculty and staff 
members bear a “particularly important responsibility to deter sexual misconduct” on campus. 
Therefore, all faculty and staff members employed by the University are designated mandatory 
reporters, and unless otherwise specified,  should be equipped to support students and report 12

incidents of sexual misconduct (including sexual harassment, sexual assault, dating/domestic 
violence, and stalking) to a Title IX Coordinator within 24 hours of notice. The handbook outlines 
support for professors through the Faculty and Staff Assistance Program. Training requirements to 
prepare and equip professors as mandatory reporters are not listed online or in the handbook. 

Current Title IX Faculty Training  
To supplement the information found online, two Coordinators from the Title IX office 

were consulted to discuss Georgetown policies on faculty and staff obligations, as well as the 
university’s ongoing efforts to support faculty in sexual misconduct response and prevention. 
According to the Title IX office, new full-time faculty and staff are trained to handle incident 
reports and support students through an online course, RESPECT, that focuses on discrimination 
and harrassment in general. The course includes information on sexual assault and misconduct, 
amongst other topics. Unlike students’ orientation courses that result in a student’s registration 
hold if not completed, there are no university-wide measures to ensure accountability for course 
completion for faculty and staff. Individual deans and department chairs are “aware of these 
requirements,” and the office expects that “a supervisor will be sure that their staff take the 
course.” The office did not answer how faculty and staff already at Georgetown prior to the online 
course received training. 

8  Hayes-Smith, Rebecca, Tara N. Richards, and Kathryn A. Branch. “‘But I’m Not a Counsellor’: The Nature of Role Strain 
Experienced by Female Professors When a Student Discloses Sexual Assault and Intimate Partner Violence.” Enhancing 
Learning in the Social Sciences 2, no. 3 (May 1, 2010): 1–24. https://doi.org/10.11120/elss.2010.02030006. 
9 Graham, Laurie M., Annelise Mennicke, Cynthia F. Rizo, Leila Wood, and Cecilia W. Mengo. “Interpersonal Violence 
Prevention and Response on College and University Campuses: Opportunities for Faculty Leadership.” Journal of Family 
Violence 34, no. 3 (April 1, 2019): 189–98. https://doi.org/10.1007/s10896-018-9968-1 
10 Course list can be found in the Appendix A. 
11 Georgetown University. “Faculty Handbook.” Georgetown University, n.d. https://facultyhandbook.georgetown.edu/. 
12 Semi-confidential and confidential faculty and staff, including Campus Ministry Chaplains and CAPS, are not required to 
report as non-confidential reporters. Semi-confidential reporters are required to disclose their knowledge of an incident 
without providing identifying information, and confidential reporters are not required to report to the Title IX office. These 
distinctions in confidentiality have been designated to offer varying forms of support to students. 
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The only in-person session covering issues of sexual misconduct and mandatory reporter 
training is a thirty minute session, led by two administrators who present on all University policies 
for new faculty during their onboarding. 

Follow-up training, in-person training, and “refresher courses” are future goals for the 
Office; no such programs are currently conducted. The Title IX Office reports that they reach out 
to faculty departments for additional training on an ad-hoc basis and respond to requests for 
additional training. One Coordinator estimated that five to seven departments had been trained on 
Title IX and bystander intervention techniques in the last year. No details about the length, 
breadth or pedagogy approaches were provided. Another Coordinator mentioned the use of 
optional brown bag discussions to discuss relevant issues related to sexual misconduct efforts on 
campus, specifically the new Title IX proposed regulations and issues of increased sexual 
misconduct on campus. The Office also discussed the development of a new course that covers 
“sexual harrassment and misconduct as well as other types of discrimination and harrassment” 
which would  replace RESPECT. This new course will only apply to new faculty and staff. The 
Office expressed an interest in exploring methods of consistent, in-person training, but this has not 
been confirmed. 

Providing one online training program to full-time faculty who were hired since 
Georegetown began implementing the RESPECT program means the training is only reaching a 
small percentage of our mandatory reporters.  The problem goes beyond those faculty who were 13

hired prior to the course; more than half of our teaching faculty are part-time “adjunct” who do 
not receive a salary or benefits- or to our knowledge, any onboarding or orientation program at all.  

Further Interview Reflections 
Both Coordinators recognized the challenge of ensuring adequate support to professors. 

One Coordinator reported that they are just not aware of lack of knowledge amongst professors 
about their reporting obligations, and if it became evident that professors did not feel adequately 
trained, they would address that problem. Coordinators also discussed the value of voluntary 
sessions with faculty and staff that were interested in remaining engaged and hoped to conduct 
more consistent sessions in the future. 

 
Literature Review 

Sexual assault and harassment interfere with learning and access to education, and they are 
forms of sex discrimination that violate the Title IX of the Educational Amendments of 1972. Title 
IX requires that schools make a good faith effort to both prevent sexual misconduct, and respond 
promptly when harassment or assault is suspected.  Professors occupy the unique role of creating 14

the environment of learning for students and serving as mandatory reporters.  As such, faculty are 15

therefore implicated in the factors that affect learning environments, including issues of sexual 
misconduct.  

13 The Title IX Office did not provide a year of implementation for the course. The Coordinator interviewed was able to 
identify that the course likely predated her. 
14 34 C.F.R. § 668.46(k)(3)(i)(A). 
15 Graham, Laurie M., Annelise Mennicke, Cynthia F. Rizo, Leila Wood, and Cecilia W. Mengo. “Interpersonal Violence 
Prevention and Response on College and University Campuses: Opportunities for Faculty Leadership.” Journal of Family 
Violence 34, no. 3 (April 1, 2019): 189–98. https://doi.org/10.1007/s10896-018-9968-1 
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Since the 1990s, institutions have been required to implement and develop sexual 
misconduct policies and procedures for faculty, students, and members of a campus community.  16

But what kind of faculty training and support is effective? Measuring the overall effectiveness of 
such efforts is limited by a number of factors,  including inconsistent use of outcome measures, 
publication bias, variability of training components, and the qualitative nature of some 
assessments.  17

Role of Professors in Campus Sexual Assault and Prevention Efforts 
Scholars of sexual assault prevention agree that the role of faculty is uniquely important; 

their degree of involvement in shaping campus learning environments positions them as key 
institutional advocates for learning environments and campus policies that support survivors.  18

While it is critical to leverage a multistakeholder approach for effective sexual misconduct 
prevention, faculty must be properly trained and supported by university administration to fully 
support institutional efforts to reform campus climates.  Graham et al. points to faculty 19

engagement in campus issues of sexual misconduct as paramount, given professors’ involved roles 
as mandatory reporters for students.  

Faculty report that without adequate training, they feel unprepared and unable to ensure 
adequate support to students. (cite) They also report that a student disclosure prompts them to 20

question how to teach their classes in a survivor-centric way, how to manage insensitive students 
and how to find equitable ways to grade students, all while  supporting survivors.  Furthermore, 21

the professors that make themselves accessible to students often felt “role strain,” or that they 
were unsupported to provide adequate support to their students. The risk of role strain is 
reportedly higher for professors who teach on topics related to gender issues and violence, given 
that students view them as reliable advocates and resources.   22

Administrative support can help faculty engage in the sexual assault and prevention 
response on campuses. The most effective campus responses to sexual misconduct incidents are 
supported by a variety of institutional actors, including, but not limited to professors. ,  Professors 23 24

bridge the gap between leadership and scholarship on a campus; they have the academic 
background to bring research and evidence-based approaches to the issue. It is perhaps ironic that 
Universities, the birthplace of evidence-based research methodologies, adopt and implement 
sexual assault prevention efforts are not often backed by any research.  Professors could be key 25

actors in leading efforts of research, teaching through their classes, and service to campus 
communities through direct impact to students.  For example, the Georgetown Gender and 26

16 Potter, Roberto Hugh, Jeanne E. Krider, and Pamela M. McMahon. "Examining elements of campus sexual violence 
policies: Is deterrence or health promotion favored?." Violence Against Women 6.12 (2000): 1345-1362. 
17 Morrison, Shannon, Jennifer Hardison, Anita Mathew, and Joyce O’Neil. “An Evidence-Based Review of Sexual Assault 
Preventive Intervention Programs: (513692006-001).” American Psychological Association, 2004, p. 67. 
https://doi.org/10.1037/e513692006-001. 
18 Ibid. 
19 Nelson, Amy, Musheera Anis-Abdellatif, June Larson, Cindy Mulder, and Becky Wolff. “New Faculty Orientation: 
Discussion of Cultural Competency, Sexual Victimization, and Student Behaviors.” The Journal of Continuing Education in 
Nursing 47, no. 5 (April 30, 2016): 228–33. https://doi.org/10.3928/00220124-20160419-09. 
20 Hayes-Smith, et al. 
21 Ibid. 
22 Ibid. 
23 Graham, et al. 
24 Finley, Laura, and Jill Levenson. “The Untapped Resources of Faculty in Campus Sexual Violence Prevention: Issues and 
Recommendations.” Journal of Aggression, Conflict and Peace Research 10, no. 2 (April 9, 2018): 123–33. 
https://doi.org/10.1108/JACPR-05-2017-0297. 
25 Graham, et al. 
26 Ibid. 
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Justice Initiative is beginning to develop a new aspect of sexual misconduct prevention through 
research support on these issues that previously has not been developed on campus.  27

 
Flaws with Current Approaches to Faculty Training 

Even if every teacher at Georgetown could have access to the current training, it would fall 
far short of what is needed to ensure Georgetown is effectively mitigating and addressing incidents 
of sexual misconduct. Current methods of faculty training do not address the opportunities created 
and responsibilities held by professors. Common practice methods of mandatory reporter and 
faculty training overlook cultural competency, effective methods of handling student survivors, 
and creating supportive classroom environments.  A survey of 2000 professors done in 2018 28

showed that 34% of those surveyed did not confidently know their school’s sexual misconduct 
policies, and less than half said that their school had trained them. ,  Professors expressed the 29 30

sentiment that their role was largely confined to being  mandatory reporters; if they were 
interested in increased engagement on their campuses, they felt excluded by campus efforts.  31

Faculty also expressed frustration with the lack of accountability in completing online training and 
the irrelevance of “canned presentations” from outside vendors.  32

From a content standpoint, nor are the basic pedagogical tools developed by academic 
scholars being used by schools, including our own institution. According to literature and 
intervention evaluations, effective learning happens in-person, with repetitive sessions and 
material covering prevention and facilitation skills, the continuous role of professors beyond 
addressing disclosure, and scenario-based engagement. However, evaluative measures and 
theory-based solutions are often not included in campus approaches to faculty training.  At 33

present, Georgetown’s online course is unable to comprehensively incorporate all of these 
recommendations. 

Faculty Best Practices  
While many questions remain about how best to design and implement sexual harassment 

and assault prevention training programs, scholars agree that there needs to be a shift to focus on 
empowerment, not just the mere compliance, of professors.  34

1. Training cannot just inform professors of their responsibilities; it must show how 
professors can navigate their roles as mandatory reporters, a role that often permeates 
various aspects of their jobs. 

Research suggests the value of employing case scenarios in faculty training to 
demonstrate constructive language and actions to serve as advocates for students. Further 
discussion around the various situations a professor may be expected to handle is 
recommended to ensure a comprehensive, culturally-sensitive approach employed by 
professors.  This information is often best disseminated through in-person training, as 
online training tends to take away from the personalized discussion necessary for these 

27 Gender Justice Initiative. “Research Portfolio,” 2019. https://genderjustice.georgetown.edu/gji-research-grants/. 
28 Nelson. 
29 Hurtado, S., and A. BrckaLorenz. "Sexual violence is everyone's problem: Faculty roles and responsibilities." Association 
of American Colleges and Universities Annual Meeting, 2018. 
30 It is important to note that a professor may report that a school does not train faculty if they do not recall being trained 
themselves. This was reaffirmed in our research, given that several Georgetown professors did not recall being trained on 
sexual assault and misconduct despite administrative statements that the school does train faculty. 
31 Hurtado and BrckaLorenz. 
32 Ibid. 
33 Morrison, et al. 
34 This was highlighted in the 2012 Dear Colleagues letter published by the Obama administration. 
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situations. Furthermore, tangible accountability measures for the completion of training 
encourage fuller engagement.  35

2. Faculty who serve in their capacities as semi-confidential or nonconfidential resources to 
students require additional support. 

Researchers argue that it is critical for administrative actors to recognize the 
importance of the work done by professors who actively engage in their role as resources 
for students. Methods of support, including peer-support groups and other opportunities 
for self-care, ensure that professors are able to receive and communicate their needs for 
administrative support.  36

3. First year seminars that promote academic, constructive student engagement on issues of 
sexual misconduct and survivor-centric behaviors can integrate prevention messaging and 
introduce new students to the subject of interpersonal violence.  37

A deliberately survivor-sensitive approach to teaching in classrooms, especially for 
violence-based issues, is essential given the high rate of sexual harm and trauma that 
persists among the population.  Graham et al specifically suggests the value of first year 38

seminars or orientation courses to introduce students to these issues, thus engaging faculty 
members in a larger campus-wide prevention effort. 

 
Interviews 

To gain more perspective on the experiences and expertise of Georgetown professors 
specifically, we conducted in-depth, qualitative interviews in person, over the phone, and via 
email. These interviews consisted of 7 different questions, as outlined below. Of the five professors 
we were able to interview, two teach in the College, one in the McDonough Business School, one 
in the School of Foreign Service and one at Georgetown Law. The number of years they have 
instructed at Georgetown range from 6 to 22 years; their titles include Adjunct Instructor, 
Associate Professor, Tenure Track Assistant Professor, and Tenured Professor. 

There are three key takeaways from the interview responses.  

1. There is a low level of preparedness felt by Georgetown professors when it comes to 
responding to a sexual assault disclosure. For the one respondent who does feel prepared, 
they clarified that it was not because of institutional support or training, but rather as a 
result of their own resourcefulness.  

2. The institution’s response to sexual assault lacks strong professorial  trust and confidence. 
This can be attributed to weak or nonexistent official “training” the professors did or did 
not undergo. In addition, a number of responses expressed frustration and dissatisfaction 
with the current administrative rhetoric regarding sexual assault on campus.  

3. Georgetown professors care. Professors expressed not only a need, but also a desire to be 
provided with the skills and time to best support their students and remain part of the 
greater conversation.  

35 Nelson et al. 
36 Graham et al. 
37 Graham et al., 2018, p. 194. 
38 Horsman, Jenny. ""But Is It Education?": The Challenge of Creating Effective Learning for Survivors of Trauma." Women's 
Studies Quarterly 32, no. 1/2 (2004): 130-46. www.jstor.org/stable/40004396. 
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Excerpts from Professor Interviews 

These interviews were conducted between March 5, 2020 and April 17, 2020. Full interview 
transcripts can be found in the Appendix B. 
 
1. What official university training have you received regarding Title IX and sexual misconduct? 

Was it an online module, an email, etc.? When did you receive this training and how frequent 
has any follow-up sessions been, if any? 

● “I have never received any training. Once last year the Title IX Coordinator came to a 
meeting and handed out the sheet with all the resources on it.” 

● “None - I believe my department had training, but I did not attend the meeting. It’s possible 
there were other training sessions. If I did something online, I don’t remember it.” 

● “Don’t recall anything. Don’t know about faculty handbook” 
● “During [faculty orientation], there was one session that sexual misconduct has been 

covered. Folks there who talked about what to do if one is in a situation with a student 
who shares with you that they’ve gone through assault or communicate issues around that. 
Didn’t recall faculty support in that kind of situation.” 

● Over the last three years, [I] remember the Climate Surveys (and the years) and seeing 
reports from DeGioia. Felt that the response was sober, serious, but treated sexual 
assault as a ‘naturally occurring disaster, almost like the weather.’ Not something 
they have control over. That’s been [my] frustration with the rhetoric that surrounds the 
climate surveys.” 

2. Given that you are a mandatory reporter, how were you trained on your responsibilities to 
report? Who would you inform if a student reaches out to you (and have you before)? 

● “A student did tell me she had been sexually assaulted, but the rapist was not a Georgetown 
student and it happened off campus. She was more or less dismissed by the DC police and 
eventually gave up. I was not able to do much for her at all…” 

● “I am actually a semi-confidential reporter. I researched the option myself because I was 
uncomfortable with being a mandatory reporter status...” 

● “We were given some materials at the event, maybe some means of certain contact… 
[my] first reaction would be to go to the syllabus and sexualassault.georgetown.edu.” 

● “Discussion on whether mandatory reporting would discourage students from reporting. 
No idea, but would ask other people in the dean’s office.” 

3. Is there anything you would have changed about your training regarding Title IX and sexual 
misconduct? 

● “...not sure that what might’ve been called training was actual training… Was 
notified that [I] was a reporter, but did not feel like [I] got enough guidance on how to 
actually handle the situation if it were to happen.” 

● “I would have liked to have a very interactive meeting-- almost no lectures, perhaps 
scenario-based, where I can ask questions and develop some trust for the system. I would 
like to be paid for that time.” 

● “Not really sure what it means to be trained on something… Not sure what the 
alternative is, but would be worth thinking about.” 

● “Would be a difficult situation to address - especially the obligation to report if a student 
were to approach. No easy answers...” 

● “After speaking to colleagues that did have the training, I am under the impression that the 
university is more interested [in] protecting itself than protecting its students. 
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Ideally, the training would focus less on informing faculty of what their responsibilities are 
(to whom?) and more on the different scenarios possible, and how students would be best 
helped, given the scenarios” 

4. Do you feel prepared to help a student if they were to approach you with information that they 
had been sexually assaulted? 
● “Not terribly well, honestly. No experience, so [I] would reach out to resources.” 
● “… would feel prepared, Not because I know exactly what to do, but because I can figure 

out what to do.” 
● “[Don’t] have a sense of best practices for how to help a student. [I] know that [I] need to 

inform them [I’m] a mandatory reporter…  But that’s not really about support.” 
● “It has happened many times and I never feel completely prepared.  It is a huge 

responsibility. But I have (on-my own time) researched the process and understand 
what my first step would be.” 

● “No. I would do my best, however. But I do not have confidence that the Title IX 
office would offer much beyond the bureaucratic. That might be incredibly unfair.” 

5. What kinds of resources have the Title IX office provided that you find especially helpful, if 
any? 
● “Mostly just the existence of the CAPS program” 
● “None... It perhaps says something that when my student reported the sexual assault to me, 

it did not even occur to me to look up Title IX resources, but that might be because 
she had dropped the case and that it was off campus.” 

● “No. Know the sports thing” 
● “Over the years the Coordinator has been willing to come to my classes, for which I am 

grateful. The materials provided by the office are TMI and confusing. I can't figure 
out the website though I'm sure it's full of useful information.” 

● “Website ... and was able to find contacts to reach out to.” 

6. What do you perceive to be the climate around sexual assault on campus? How do you think 
other professors view the situation? 
● “Hear almost nothing, nothing directly from students- hearing about protests if just 

vaguely.” 
● “Faculty are not really trained, and they aren’t often… Faculty recognize it’s a 

problem… It’s not a Georgetown problem, it’s a global problem. There’s also the 
institutional problem - the Jesuit Values are in some ways super admirable, because they 
reckon past practices, etc. But there’s also a real blind spot about women. There just 
aren’t that many women in positions of authority at Georgetown. There’s a discomfort 
about women that was more evident when the institution was run by priests, but it still 
feels true...” 

● “I do not know.” 
● “[Don’t] feel like [I have] exposure to the rest of the campus. At the MSB, [I] was 

surprised to hear the statistic that women feel like it’s a hostile environment towards 
students. It was shockingly high, and brought up in a meeting… Would be nice to have 
more - so that faculty would be able to know what the results of student surveys 
are, because [I] would feel more aware.” 

● “There is a lot of frustration. The past two years have been especially bad. The 
professors I know are either adjunct (which means they have other jobs and squeeze this 
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in) and are therefore too overwhelmed to focus on this issue, or they don't know what 
Title IX is.” 

7. How long have you been at Georgetown? Have you seen the situation change during your time 
here? Were you at another university that had noticeably different practices prior to 
Georgetown? 
● “20 years. No.” 
● “Was at Harvard before, maybe 4-5 years ago they started doing a survey to all faculty and 

students…  The way that [Harvard] shared the results was very impactful. Was an 
email that went out to the campus community by senior leaders, they called it the Sexual 
Conduct Survey- and they just make it very plain...” 

● “[I do] feel like the climate has changed over time. DeGioia, in particular, is more 
receptive than his priestly predecessors to having this conversation. Things are going in 
the right direction… But [I’d] still like to see a better institutional response, stronger 
and more preventative response. Preparation is not about ‘what am I going to do when 
it happens’ - it’s ‘how can we not make it rain’” 

● “Seven years. Organic hearing about it, nothing has changed…” 
● “I have been here long enough to see generations of students struggle with similar issues- 

transparency, lack of awareness, sense that the University would rather issues go away 
rather than addressing them, etc. But the biggest change has been with the staff 
turnover, which was handled very slowly and ended up with a staff person many students 
already didn't trust.” 

 
Objectives & Recommendations 

Based on our analysis of the literature and our research on faculty needs, we have three 
objectives and recommendations to begin to close the gap between professors and institutional 
efforts responding to sexual assault on college campuses. 

Objective #1:  Empower professors by properly preparing them for various scenarios regarding 
student disclosures, especially in their role as mandatory reporters. 

Recommendation 
Beginning with the 2020-2021 academic year, the Title IX office should provide a Title IX 

orientation training for all incoming professors. If current pandemic conditions allow it, this should 
be in-person and should be at least 1 hour and 30 minutes long: 75% of which should be interactive 
and scenario-based, with the remaining 25% left for resource and information distribution. The 
scenario-based portion of training should be facilitated by both administration and experienced 
faculty.  The Title IX office should also provide formal programming and workshops for all 39

professors throughout the academic year, at least three times a semester - one of which should be 
mandatory. Faculty who are not salaried (adjunct instructors with one semester contracts) should 
be paid for this time, usually a professional hourly rate..  

The Title IX office should work closely with academic departments to hold all professors 
accountable for attending and participating. We recommend looking to other higher education 
institutions who already have in place systems that track and require professors’ completion of 

39 This approach is modeled after the mandatory reporter training already administered by the Title IX office to over 100 
members of student staff every year. 
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attendance. Ohio State University, for example, designates professors who have not completed 
their training by the annual deadline ineligible for annual merit increases.  40

Objective #2: Strengthen trust and increase transparency between professors and university 
administration, specifically as it concerns campus climate around sexual assault. 

Recommendation 
The Title IX office should conduct a climate survey for professors, regarding student 

disclosures and the Title IX office. This survey should ask about professors’ experiences with 
supporting students who have disclosed to them experiences of sexual assault. The Title IX office 
should conduct this survey every two years, during the years that the Campus Climate Survey on 
Sexual Assault and Misconduct is not conducted.  Survey results should provide the university 
with vital information and data about experiences of their professors and be used to better include 
professorial voices in university efforts to not only combat sexual assault and misconduct, but 
support students who have experienced it. A written report summarizing survey results should 
include a list of action items the university plans to take. This report should be distributed to the 
Georgetown community within six months of the survey being conducted.  

Data from the Campus Climate Survey on Sexual Assault and Misconduct should also be 
better distributed and communicated to professors. 

Objective #3: Prevent “role strain” by supporting professors who experience student disclosures 
and provide them with tools to maintain a healthy learning environment for all. 

Recommendation 
The Title IX office should regularly provide spaces for professors who have experienced 

student disclosures, and at least twice a semester should bring professors together. Allow 
professors to not only support one another, but also to discuss and exchange best practices for 
continuing their courses in a manner that is safe and conducive to learning for all. While professors 
may work together as colleagues in these spaces, the Title IX office should provide resources and 
evidenced-based tools that enable professors to continue succeeding in their academic roles. For 
professors that are mandated to report student disclosures, this can take form as a follow up from 
the Title IX office to offer resources and best practices for professors who have reported.  

This recommendation proposes a creation of more informal spaces (as compared to the 
first recommendation) for professors to meet, as well as feel seen and appreciated by the 
university for the emotional labor they take on as mandatory reporters. We recommend the Title 
IX office collaborating closely with and listening to professors to determine specific needs on 
Georgetown’s campus in order to provide appropriate and adequate support. 

 
Conclusion 

To effectively address and prevent sexual misconduct on our campus, professors must be a 
component of the campus-wide solution, and we need to invite them to do so. Both literature and 
anecdotal evidence point to a need for more engaged involvement of and support to professors, 
especially in their capacities as mandatory reporters. The administration can improve 
Georgetown’s response to sexual misconduct by bolstering professor preparedness, consistently 
surveying professors, and supporting professors who occupy an additional role of emotional 
support to their students.  

40 Ohio University. “Training.” Resource. Ohio State Title IX | Misconduct Policy | Confidential Help, 2013. 
https://titleix.osu.edu/navigation/prevention/training.html. 
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Georgetown University has communicated a commitment towards ending sexual assault 
and misconduct on campus. This is a task that will require the voices and the work of all members 
of our community, especially our professors. As we have demonstrated above, Georgetown 
professors care. It’s time for Georgetown to care for its professors as well. 
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Appendix A 

Georgetown Fall 2020 Course Offerings with Violence and/or Sex-Related Content 
● Bodies, Technology, & Violence - 35968 - CULP 271 - 01 
● Violence/Gender/Human Rights - 18359 - WGST 260 - 01 
● Domestic Violence Clinic - 14040 - LAWJ 518 - 06 

○ Six sections available 
● FaithSexViolence In Eurasia - 38005 - HIST 206 - 01 
● Civil Rights & Violence Agains - 36980 - LAWJ 1684 - 05 
● Religion and Violence - 38605 - THEO 157 - 01 
● Cultures & Sexualities - 38782 - ANTH 245 - 01 
● Reltnshp Vlnce &Sexual Assault - 25208 - WGST 222 - 01 
● Cultures & Sexualities - 38782 - ANTH 245 - 01 
● Gend&Sexlty:KorCltr - 38164 - KREN 341 - 01 
● Language, Gender, & Sexuality - 32035 - LING 343 - 01 
● Psychology of Human Sexuality - 29518 - PSYC 222 - 01 
● Issues:Sexuality Law & Policy - 35047 - PPOL 601 - 01 
● Intro to Sexuality Studies - 36374 - WGST 141 - 01 
● Gender&Sexuality inthe MidEast - 36373 - WGST 231 - 01 
● Sexual/Gender Minority Health - 33583 - FAMD 520 - 01 
● Greek Sexuality - 38774 - CLSS 217 - 0 
● Gender, Race, and Feminism - 36400 - WGST 238 - 01 
● Intro Women's/Gender Studies - 30518 - WGST 140 - 06 

○ Six sections available 
● Sociology of Gender - 38304 - SOCI 161 - 01 
● Gender and Feminism - 36064 - PHIL 112 - 01 
● Gender & Terrorism - 38900 - GOVT 513 - 02 
● Gender&Care in Mod. US Poetry - 34680 - ENGL 443 - 01 
● WOMEN & GENDER IN ISLAM - 38960 - ARAB 289 - 01 
● Additional Law Campus courses related to criminal justice 
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Appendix B 

Professor Interviews [Full Transcripts] 
1. What official university training have you received regarding Title IX and sexual misconduct? 

Was it an online module, an email, etc.? When did you receive this training and how frequent 
has any follow-up sessions been, if any? 

● “I have never received any training. Once last year the Title IX Coordinator came to a 
meeting and handed out the sheet with all the resources on it.” 

● “None - I believe my department had training, but I did not attend the meeting. It’s possible 
there were other training sessions. If I did something online, I don’t remember it.” 

● “Don’t recall anything. Don’t know about faculty handbook” 
● “Remember that after being hired, there is a faculty introduction- maybe two days long 

that all faculty have to go through together (faculty orientation). During that, there was one 
session that sexual misconduct has been covered. Folks there who talked about what to do 
if one is in a situation with a student who shares with you that they’ve gone through assault 
or communicate issues around that. Didn’t recall faculty support in that kind of situation. 
Now that you mention it, I’m pretty sure I did- but didn’t remember the content” 

● “Not positive [I’m] remembering correctly. Did not hear anything about it for the first ten 
years. Became much more aware of it 10-12 years ago, when Laura Cutway was the first 
Title IX coordinator of the law school. That was the beginning of [my] awareness on how 
Georgetown was dealing with the issue. Remember finding out then that professors are 
mandatory reports, and [I had] never done an online training, [dont’] know if there is one. 
The information… was from emails to the faculty from Title IX at the law center, Maybe 
Laura Cutway, the Dean of students. Emails about what the Title IX coordinator was, [our] 
responsibilities as mandatory reporters, and links to the few mental health resources they 
had. They included statistics about the prevalence of sexual assault on campus. At one 
point, there was a faculty brown bag (voluntary) that a lot of folks showed up to (Rosemary, 
etc.) because Georgetown was changing its policies. Can’t remember when it was (six years 
ago?). [We] always get a host of emails from people, about student support that are general 
to various issues and resources. Go out at the beginning of each year. Over the last three 
years, [I] remember the Climate Surveys (and the years) and seeing reports from DeGioia. 
Felt that the response was sober, serious, but treated sexual assault as a ‘naturally occurring 
disaster, almost like the weather.’ Not something they have control over. That’s been [my] 
frustration with the rhetoric that surrounds the climate surveys.” 

 
2. Given that you are a mandatory reporter, how were you trained on your responsibilities to 

report? Who would you inform if a student reaches out to you (and have you before)? 
● “Since I did not attend the meeting, I was not trained. If a student reached out to me, I 

would do as much research as possible—I have faith that the information is online—, learn 
as much as I could, and try to make the best decision for the student. A student did tell me 
she had been sexually assaulted, but the rapist was not a Georgetown student and it 
happened off campus. She was more or less dismissed by the DC police and eventually 
gave up. I was not able to do much for her at all…..” 

● “I am actually a semi-confidential reporter. I researched the option myself because I was 
uncomfortable with being a mandatory reporter status. I then sent in a proposal to Laura 
Cutway, who was the Title IX Coordinator at the time, and she approved it.” 

● “We were given some materials at the event, maybe means of certain contact. Syllabus 
section as an Appendix that is a statement on sexual misconduct, and three different 
contact people are listed there- took note of that and went on the webpages to make sure 
the contacts are there and current… first reaction would be to go to the syllabus and 
sexualassault.georgetown.edu.” 
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● “Vaguely remember, maybe after something happened. Discussion on whether mandatory 
reporting would discourage students from reporting. No idea, but would ask other people 
in the dean’s office” 

 
3. Is there anything you would have changed about your training regarding Title IX and sexual 

misconduct? 
● “...not sure that what might’ve been called training was actual training… Was notified that 

[I] was a reporter, but did not feel like [I] got enough guidance on how to actually handle 
the situation if it were to happen. [I’m] quite an accessible professor, so people do come to 
[me] and confide about their personal things. [I’ve] developed [my] own approach” 

● “I would have liked a warm welcome when I began teaching here, and part of that warm 
welcome would be how to care for the ‘whole’ student.  I would have liked to have a very 
interactive meeting-- almost no lectures, perhaps scenario-based, where I can ask 
questions and develop some trust for the system. I would like to be paid for that time.” 

● “"Not really sure what it means to be trained on something. Can understand the viewpoint 
of being legally trained on something to be out of the loop- that’s “useless. ”Not sure what 
the alternative is, but would be worth thinking about. Reasonable people would hopefully 
see problems and act reasonably" 

● “Would be a difficult situation to address - especially the obligation to report if a student 
were to approach. No easy answers... so it’s hard to think in terms of other situations. 
Haven’t been in a situation to be able to think about what would helpful” 

● “Well, given that I have no recollection of training, it is difficult to answer this question. 
After speaking to colleagues that did have the training, I am under the impression that the 
university is more interested protecting itself than protecting its students. Ideally, the 
training would focus less on informing faculty of what their responsibilities are (to 
whom???) and more on the different scenarios possible, and how students would be best 
helped, given the scenarios” 

 
4. Do you feel prepared to help a student if they were to approach you with information that they 

had been sexually assaulted? 
● “Not terribly well, honestly. No experience, so would reach out to resources.” 
● “… would feel prepared, Not because I know exactly what to do, but because I can figure 

out what to do" 
● “[Don’t] have a sense of best practices for how to help a student. [I] know that [I] need to 

inform them [I’m] a mandatory reporter, but that’s not the extent of it. But that’s not really 
about support. It would be helpful to have a sense of how that conversation should even 
go.” 

● “It has happened many times and I never feel completely prepared.  It is a huge 
responsibility. But I have (on-my own time) researched the process and understand what 
my first step would be.” 

● “No. I would do my best, however. But I do not have confidence that the Title IX office 
would offer much beyond the bureaucratic. That might be incredibly unfair.” 

 
5. What kinds of resources have the Title IX office provided that you find especially helpful, if 

any? 
● “Mostly just the existence of the CAPS program” 
● “None. But this might have to do with my not reading any resources the Title IX office has 

provided for me. I think the question might only be answered if I had tried to find 
resources because I needed them. It perhaps says something that when my student 
reported the sexual assault to me, it did not even occur to me to look up Title IX resources, 
but that might be because she had dropped the case and that it was off campus.” 

● “No. Know the sports thing” 
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● “Over the years the Coordinator has been willing to come to my classes, for which I am 
grateful. The materials provided by the office are TMI and confusing. I can't figure out the 
website though I'm sure it's full of useful information.” 

● “Website ... and was able to find contacts to reach out to” 
 

6. What do you perceive to be the climate around sexual assault on campus? How do you think 
other professors view the situation? 
● “Hear almost nothing, nothing directly from students- hearing about protests if just 

vaguely. Know about Georgetown policy- probably more common at Georgetown” 
● “Faculty are not really trained, and they aren’t often. It’s tough, because people are afraid 

of being accused because the evolution of faculty involvement and lack of training makes 
people nervous that they might be accused. [This is] hard to answer, because [I haven’t] 
talked to many faculty about it. Faculty recognize it’s a problem, feminist faculty recognize 
that it’s even more of a problem, they generally think it’s a bigger problem on main campus 
than on the law campus. [There’s a] much larger cultural problem about the role of sex and 
gender in our community, especially that women are sexualized growing up and in so many 
aspects of life that they don’t need to be. It’s inequality based on the always-sexualization 
of women and the way it devalues the rest of their contributions. It’s not a Georgetown 
problem, it’s a global problem. There’s also the institutional problem - the Jesuit Values are 
in some ways super admirable, because they reckon past practices, etc. But there’s also a 
real blind spot about women. There just aren’t that many women in positions of authority 
at Georgetown. There’s a discomfort about women that was more evident when the 
institution was run by priests, but it still feels true. That discomfort can lead to avoidance. 
This is [a] problem that gets attributed to women’s bodies, which Jesuits do not like to talk 
about. There’s an institutional anxiety produced by problems of sexuality, and we do not 
think about this from the male perspective.” 

● “I do not know.” 
● “[Don’t] feel like [I have] exposure to the rest of the campus. At the MSB, [I] was surprised 

to hear the statistic that women feel like it’s a hostile environment towards students. It was 
shockingly high, and brought up in a meeting. A more broad point, but kind of relates to the 
environment. On a day to day basis, [I don’t] hear so much about how students feel and 
they haven’t shared anything specifically. Would be nice to have more - so that faculty 
would be able to know what the results of student surveys are, because [I] would feel more 
aware.” 

● “There is a lot of frustration. The past two years have been especially bad. The professors I 
know are either adjunct (which means they have other jobs and squeeze this in) and are 
therefore too overwhelmed to focus on this issue, or they don't know what Title IX is.” 
 

7. How long have you been at Georgetown? Have you seen the situation change at all during your 
time here? Were you at another university that had noticeably different practices prior to 
Georgetown? 
● “20 years. No.” 
● “Was at Harvard before, maybe 4-5 years ago they started doing a survey to all faculty and 

students, Was detailed, about 15-20 minutes. Was pretty effective; they published the 
results and showed a shocking number of cases. The way that they shared the results was 
very impactful. Was an email that went out to the campus community by senior leaders, 
they called it the Sexual Conduct Survey- and they just make it very plain. There were a 
lot of emails sent out about it, and it came from several people at the school. Huge letter 
that the Dean sent about the results, the summary report, discussing how troubled he was 
by the findings and called on everyone to be aware of things. If you put numbers around it 
and show statistics, it makes it easier to talk about. It makes people realize to be sensitive 
around other people who might’ve. Hasn’t seen anything [change at Georgetown].” 

● “[I do] feel like the climate has changed over time. DeGioia, in particular, is more receptive 
than his priestly predecessors to having this conversation. The three executive vice 
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presidents who fund [my] initiative have been very receptive to their initiative and the 
work [we] do. The fact that it exists is meaningful, and that may not have been true before 
[we] got here. Rosemary Kilkenny’s position [I feel] is helpful. Things are going in the right 
direction. It’s also helpful that there has been more cultural debate about these issues, 
especially Obama’s ‘Dear Colleague Letter’ was useful in getting institutions to start 
grappling with these ideas. They still had a positive effect. But [I’d] still like to see a better 
institutional response, stronger and more preventative response. Preparation is not about 
‘what am I going to do when it happens’ - it’s “how can we not make it rain” 

● “Seven years. Organic hearing about it, nothing has changed. Have been receiving emails.” 
● “I have been teaching here since 2015 (or was is 2014)??  I have been here long enough to 

see generations of students struggle with similar issues- transparency, lack of awareness, 
sense that the University would rather issues go away rather than addressing them, etc. But 
the biggest change has been with the staff turnover, which was handled very slowly and 
ended up with a staff person many students already didn't trust.” 
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